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WORKCOVER & NATIONAL CODE

What is the National Code?

• The Australian Safety and Compensation Council (ASCC) declared 
the National Code of Practice for Induction for Construction Work
(National Code) in May 2007

• The National Code provides guidance on the three types of 
induction training (general, site and task-specific) that are requiredinduction training (general, site and task specific) that are required 
for construction workers (commercial, civil and residential)

• The objective of the National Code is to reduce inconsistency and• The objective of the National Code is to reduce inconsistency and 
confusion for employers and workers in the construction industry by 
having one set of induction arrangements throughout Australia. 
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WORKCOVER & NATIONAL CODE 

• FOR GENERAL INDUCTION - This objective will be achieved 
via the delivery of one National Unit of Competency (UOC) by 
all jurisdictions

CPCCOHS1001A Work safelyCPCCOHS1001A Work safely
in the construction industry

• The general induction unit is incorporated within the          
CPC08 Construction Training Package

• Site and task-specific training can be developed by the person 
with control of the construction work, in consultation with other 
duty holders
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WORKCOVER & NATIONAL CODE
I l t ti D tImplementation Date 
• WorkCover NSW will commence the delivery of training under 

the National Code on 1 September 2009 (currently awaiting p ( y g
Ministerial sign off). 

• Commencement dates in other jurisdictions

Victoria 1 July 2008 

South Australia 1 July 2008 

Western Australia 1 July 2009

Queensland 1 July 2009 

Tasmania 1 July 2009 (with a 2 year transition)Tasmania 1 July 2009 (with a 2 year transition)

ACT 2010

Northern Territory not participating 
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WORKCOVER & NATIONAL CODE
What will change? 
• Only Registered Training Organisations (RTOs) with the relevant 

scope of registration will be able to deliver and assess thescope of registration will be able to  deliver and assess the 
training in NSW post 1 September 2009

Existing WorkCover NSW accredited trainers will need to decide• Existing WorkCover NSW accredited trainers will need to decide 
whether to become an RTO, work in partnership with an RTO or 
be employed by an RTO if they wish to continue training

• All WorkCover NSW trainer accreditation statuses (and the 
WorkCover NSW course) will expire on 1 September 2009

• RTOs will be required to complete a registration process (for 
licensing purposes) with WorkCover NSW 
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WORKCOVER & NATIONAL CODE

• RTOs will be required to use the WorkCover NSW mandated 
assessment and RPL tools (developed by CPSISC)

• RTOs will be required to comply with the WorkCover NSW 
Guidelines and Code of Conduct

• All pre & post notification procedures, including EOI checks, will 
remain the same, other than it will be the RTOs responsibility toremain the same, other than it will be the RTOs responsibility to 
lodge and retain the paperwork instead of the trainer 

• RTOs will be required to nominate the trainers that they will be• RTOs will be required to nominate the trainers that they will be 
using (similar to EPT/FF system)
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WORKCOVER & NATIONAL CODE

• WorkCover NSW will continue to issue Statement of Training 
(SOTs) and the general induction card (revamped)(SOTs) and the general induction card (revamped)

• WorkCover NSW will continue to audit the delivery of the course

• WorkCover NSW fees ($20 per card) will remain the sameWorkCover NSW fees ($20 per card) will remain the same

• Website search will be revised to be via RTO 

• Therefore, the only significant difference to the end user is that y g
they will need to go to an RTO, rather than an individual trainer

WORKCOVER NSW WILL BE DELIVERING FORUMS ON THE 

ABOVE PROCESSES IN APPROXIMATELY JUNE/JULY 2009
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WORKCOVER & NATIONAL CODE
Training Post 1 September 2009

Key Areas of Responsibilityy y
• VETAB will be responsible for registering training organisations 

and vocational courses in NSW, and ensuring that RTOs meet 
AQTF standardsAQTF standards.

• WorkCover NSW will be responsible for ensuring that persons 
have received the necessary training and information to work in a 
safe manner and to be issued with a CIC card following thesafe manner and to be issued with a CIC card following the 
successful completion the training. This involves continued audit 
responsibilities to ensure that the training outcomes are met.

• RTOs will be responsible for compliance with WorkCover’s 
administration guidelines which include the notification, variations, 
EOI and submitting the post notification to WorkCover.
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WORKCOVER & NATIONAL CODE

Statement of 
TrainingTraining
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WORKCOVER & NATIONAL CODE

General 
Induction 
Card (front)
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WORKCOVER & NATIONAL CODE

General 
Induction 
Card (back)
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WORKCOVER & NATIONAL STANDARD

What is the National Standard?
• The Australian Safety and Compensation Council (ASCC) declared 

the National Standard for licensing Persons Performing High Risk 
Work in April 2006.p

• This National Standard aims to facilitate the operation of a 
nationally uniform, competency based licensing system for persons 
performing certain types of high risk workperforming certain types of high risk work.

• It recognises the importance of quality training as an underpinning 
principle in providing skilled workers.

• It requires training and assessment to be undertaken by Registered 
Training Organisations (RTOs) under the Australian Quality 
Training Framework (AQTF).
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WORKCOVER & NATIONAL STANDARD

This objective will be achieved via the delivery of National Units of  

C t (UOC ) b ll j i di tiCompetency (UOCs) by all jurisdictions

• There are currently 29 UOCs that apply to high risk work

- Dogging, rigging, scaffolding, concrete placing boom, tower cranes and hoists (CPC08) -12 

- Cranes, elevated work platform, forklift (TLI07) – 12

- Boilers and turbines (EE-Oz) – TBA 5

• There is a mandated National Assessment Instrument for each 
unit of competency 

• Five NSW loadshifting classes were not included in the 
National Standard – front end loaders, excavator & dragline 
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WORKCOVER & NATIONAL STANDARD

Implementation DateImplementation Date 

• WorkCover NSW will commence the delivery of training and 
assessment under the National Standard on 1 September 
2009 (currently awaiting Ministerial sign off). 

• Commencement dates in other jurisdictions

Queensland 1 July 2007 

Victoria 1 July 2008Victoria 1 July 2008 

South Australia 1 July 2008 

Western Australia 1 July 2008y

Tasmania 1 July 2008

ACT 1 July 2009
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WORKCOVER & NATIONAL STANDARD

Wh t ill h ?What will change? 

• Only Registered Training Organisations (RTOs) with the relevant 
scope of registration will be able to conduct high risk training and 
assessments for the purpose of obtaining a WorkCover NSW 
li t 1 S t b 2009licence post 1 September 2009.

• Existing WorkCover NSW accredited assessors will need to• Existing WorkCover NSW accredited assessors will need to 
decide whether to become an RTO, work in partnership with an 
RTO or be employed by an RTO if they wish to continue 
conducting assessments after this date.conducting assessments after this date.

• WorkCover NSW will continue to accredit the assessor
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WORKCOVER & NATIONAL STANDARD

• RTOs will be required to complete a joint registration process with 
WorkCover and VETAB  

• RTOs must notify WorkCover of the nominated accredited
assessor(s) that will be performing high risk work licence 
assessments for them (similar to EPT/FF system)assessments for them (similar to EPT/FF system).

• RTOs will be required to comply with the WorkCover NSW 
Guidelines and Code of Conduct

• All pre & post notification procedures, including EOI checks, will 
remain the same. However, it will be the responsibility of the RTO 
to lodge and retain the paperwork instead of the assessor (forms 
revised)
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WORKCOVER & NATIONAL STANDARD

• Website search will be amended to show RTOs, not assessors 

W kC NSW ill ti t i th li• WorkCover NSW will continue to issue the licence

• WorkCover NSW will continue to audit assessors

• WorkCover NSW fees ($65 per licence class) will remain the same• WorkCover NSW fees ($65 per licence class) will remain the same

• Main differences to the end user 

- they will need to go to an RTO rather than an assessorthey will need to go to an RTO, rather than an assessor

- training will be regulated 

- logbook importance will diminish

WORKCOVER NSW WILL BE DELIVERING FORUMS ON THE 

ABOVE PROCESSES IN APPROXIMATELY JUNE/JULY 2009
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WORKCOVER & NATIONAL STANDARD

High Risk 
Card (front)( )
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WORKCOVER & NATIONAL STANDARD

High Risk 
Card (back)( )
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WORKCOVER & NATIONAL STANDARDWORKCOVER & NATIONAL STANDARD
Licence Assessments Post 1 September 2009

Key Areas of Responsibility
• VETAB will be responsible for registering training organisations 

and vocational courses in NSW and ensuring that RTOs meetand vocational courses in NSW, and ensuring that RTOs meet 
AQTF standards.

• WorkCover NSW will be responsible for ensuring that persons 
h d t k t th N ti l A thave undertaken assessment as per the National Assessment 
Instrument and WorkCover guidelines.

• RTOs will be responsible for compliance with WorkCover’s 
administration guidelines which include the notification, variations, 
EOI and submitting the post notification to WorkCover.
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WORKCOVER NSW
In the interim period?In the interim period?

• Add relevant UOCs to scope of registration (with VETAB)

• Develop training and marketing materials

• Decide on your nominated trainers and assessors                     
(Note: assessors for high risk licensing must be accredited by WorkCover NSW)(Note: assessors for high risk licensing must be accredited by WorkCover NSW)

• Train nominated assessors and trainers on the new content

THENTHEN

• Register with WorkCover NSW for licensing purposes

• Attend WorkCover NSW forums in June/July 2009• Attend WorkCover NSW forums in June/July 2009          
(guidelines, forms and procedures)

• Commence on 1 September 2009
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For further information please contactFor further information, please contact

WorkCover’s Third Party Management Unit

Phone: 1800 855 969

Fax: 9287 5994

E il thi d t @ kEmail: thirdparty@workcover.nsw.gov.au
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